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NASP leaders have adopted five strategic goals that guide the association’s work. In your 
state, what are some gains being made in school psychology practice related to these goals, 
and what are some pressing challenges? 
 
Our state association, the Colorado Society of School Psychologists (CSSP), has made impressive gains in NASP 
key initiatives: addressing workforce shortages, advancing school psychologists’ roles, implementing the NASP 
Practice Model, developing leadership skills, and protecting students’ rights. 
 
During my last term as president, in an effort to reduce workforce shortages, I started a strategic workforce 
shortages task force to study the extent of Colorado’s shortages and develop strategies to address such. CSSP has a 
strong collaboration with our three university programs and we’ve had increased enrollment in recent years to help 
ease the shortage. We held a conference two years ago themed “The JOY of School Psychology; Spicing Up Our 
Practice” focused on preventing burnout and retaining practitioners. New legislation that will provide a stipend to 
NCSP certification holders may also help with retention. In spite of continued efforts, shortages remain, particularly 
in rural regions. 
 
Colorado is a national leader in servicing schools with a broad practice model including, but not limited to 
prevention and crisis response. As a state, we moved away from the discrepancy model years ago, which has allowed 
school psychologists to offer richer, more extensive services to our schools, thereby delivering a model more in line 
with the NASP Practice Model. We continue to build capacity by offering the newest update to the PREPaRE 
model at our annual CSSP conference. Our state-wide crisis response team is in demand and has been responding 
to crises in Colorado for the last 20 years. The team was developed as a response to the tragedy at Columbine High 
School and last May responded after the events at the STEM Charter School in Highlands Ranch. The team was 
most recently honored to present at the International School Association Conference in Switzerland. 
 
In addition to the success that our graduate schools have had providing NASP-approved programming, CSSP 
supports practitioners with regional networking events, summer institutes and an annual fall conference offering 
NCSP approved workshops. CSSP values advocating for school psychologists and students, and therefore contracts 
with a legislative liaison to help the organization stay on top of relevant legislation. In September, CSSP adopted a 
cohesive and well-guided policy platform. In October, the Colorado school safety committee set priorities 
proposing legislation, if passed will in part be updating Safe to Tell, continue school safety drills, task the school 
safety resource center to create a work group to study the lack of youth residential beds, allow excused mental 
health day absences, and propose mental health training for teachers focused on school culture and youth 
behavioral health. A challenge in this area will be advocating passing this legislation. 
 
Our state continues to be a leader in safety measures. Many Colorado districts are employing RAPTOR which 
requires parents to sign in to school with their IDs and be background checked. Some schools have installed 



cameras and hired security guards as a preventative measure. Finally, districts are seeking to increase the number of 
on-site professionals trained in PREPaRE, and even certified in Nonviolent Crisis Intervention Training. 


